
RECOGNIZING FACULTY WITH DISABILITIES
Data, insights and considerations from
the COACHE Faculty Job Satisfaction Survey

�e Collaborative on Academic Careers in Higher Education (COACHE) seeks to 
better understand the experience and perceptions of faculty in the workplace. �e 
annual COACHE Faculty Job Satisfaction Survey provides insights into a number of 
themes, and since 2018 COACHE has included questions related to disability status. 

�e insights from these questions can help institutions gain a better understanding of 
the perceptions and experiences of faculty who have a diagnosed disability and how it 
di�ers from faculty who report no disability. �e insights also uncover questions that 
administrators should be exploring to improve resources and supports for faculty at 
their own institutions. 

7.2%
or 2,568

of faculty who 
participated in the survey 
between 2021 and 2023 

reported having a 
diagnosed disability.

MENTAL HEALTH DISORDER 28%

LEARNING DISABILITY 23%

MOBILITY IMPAIRMENT 21%

SENSORY IMPAIRMENT 18%

Types of disabilities 
reported by faculty

of those who reported being 
diagnosed with a disability 

*Respondents could report a 
disability in one or more of 

these categories.

DISCLOSING DISABILITY STATUS
Participants who reported they have a disability were asked a follow up question: 

“To whom at the institution have you disclosed this disability?”

A closer look at the data from the questions that indicate these disparities can prompt further questions 
to help administrations examine their approach to supporting faculties with disabilities.

�is disparity we see in disclosure status has led COACHE to inquire about whether 
and how faculty members’ perceptions and experiences of their workplace might 

di�er by disability status.

~1 in 7 ~1 in 3
faculty who reported having a diagnosed 

sensory or motor disability — a “visible 
disability”— indicated that they had not 

shared their disability status with 
anyone on their team.

faculty who reported having a diagnosed 
learning impairment or mental health 
disorder — an “invisible disability”— 
indicated that they had not shared their 

disability status with anyone on their team.

INSIGHTS FROM THE COACHE DATA ON DISABILITY STATUS

I AM ABLE TO BALANCE THE TEACHING, RESEARCH, AND SERVICE 
(AND CLINICAL, IF APPLICABLE) ACTIVITIES EXPECTED OF ME

I AM SATISFIED WITH HOW WELL I FIT IN MY DEPARTMENT 
(E.G. SENSE OF BELONGING)

Faculty with invisible disabilities were less likely to report feeling like they had been able to �nd:

Balance in their teaching and 
related academic activities

A sense of belonging in 
their departments

Work-life balance

QUESTIONS TO ASK FROM THIS DATA: 

QUESTIONS TO ASK FROM THIS DATA:

How might increased expectations for 
hybrid or online teaching impact these 

faculty’s ability to balance responsibilities? 

What additional challenges do faculty with 
disabilities face in their day-to-day work?  

How can your campus community 
improve how faculty with disabilities, 

visible and invisible, feel about their sense 
of belonging in their department?

For institutions with their own COACHE 
data, how do these disparities play out 
across your divisions and disciplines?

How might faculty's non-disclosure of a 
disability a�ect their access to work-life 
resources meant to support them? What 

can be done to mitigate any gaps in access?

Why do the majority of faculty with 
invisible disabilities struggle to achieve 

work-life balance?

I HAVE BEEN ABLE TO FIND THE RIGHT BALANCE, FOR ME, BE-
TWEEN MY PROFESSIONAL LIFE AND MY PERSONAL/FAMILY LIFE

For more information on how 
COACHE data can be applied on 
your campus, contact us today 
at coache@gse.harvard.edu.
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